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In 1907 the Aurora Police Department was established to provide law enforcement services for the city of Aurora. Since that time, 
the city of Aurora has grown to be the 3rd largest city in the State of Colorado, encompassing 147 square miles with a population of 
391,408 people.

The Aurora Police Department has been nationally recognized for its innovative approaches to law enforcement and community 
policing and is internationally accredited.

The Aurora Police Department utilizes the following assignments and units to help complete its mission:

• Patrol Officer
• Police Area Representative (PAR)
• Strategic Response and Tactics (SRT)
• K-9 Officer
• School Resource Officer
• Explorer Advisor
• Traffic Accident Investigator
• Motorcycle Enforcement Team
• Motor Carrier Safety Officer
• SWAT Officer
• Narcotics Investigator
• Auto Theft Investigator
• Emergency Response Team
• Municipal Center Security Officer
• Academy Instructor
• Range and Firearms Instructor
• DARE Instructor
• Recruiter
• Honor Guard Member
• Public Information Officer
• Foot Patrol and Bike Patrol Officer
• Gang Intervention Officer
• Homicide Detective
• Sex Crimes Detective
• Persons Crimes Detective
• Property Crimes Detective
• Economic Crimes Detective
• Hostage Negotiator
• Supervisory and Command Officer
• Field Training Officer

AURORA POLICE DEPARTMENT

INFORMATION
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At the time of application (unless otherwise noted), applicants 
for Entry Level appointment to the Civil Service Commission 
shall:

• Be twenty-one (21) years old by academy end date. Proof 
will be either a notarized copy or original birth certificate, 
passport of the United States of America, or a certificate of 
naturalization.

• Be a citizen of the United States of America OR a lawful, 
permanent resident. Proof in the form of an original Birth 
Certificate, Passport of the United States of America, 
Certificate of Naturalization, green card or other relevant 
documentation will be needed at a later date.

• Have earned a high school diploma or GED.

• Be able to perform minimum essential job functions of the 
position.

• Have corrected visual acuity of 20/20 and normal field, night, 
peripheral and distance vision. Police applicants must also 
possess normal color vision.

• Have ability to speak, hear and understand ordinary 
speech and meet all minimum physical, mental and medical 
standards.

• Have a valid driver’s license.

• Meet such other requirements established by the 
Commission.

Required Supplemental Documents:

The following supporting documents assist the Commission in 
determining whether you shall be eligible to participate in

subsequent testing. You should submit these documents when 
requested by the Civil Service Commission, but no later than the 
announced deadline.

• A copy or original state-issued birth certificate; U.S. 
passport; or naturalization document, if born outside the 
U.S. (Certificates of birth from a hospital or county will not be 
accepted.)

• Copy of college transcripts from each post-secondary school 
attended, including transferred hours. An official copy of your 
transcript will be required later in the process.

• Copy of state-issued motor vehicle driver’s record issued 
within the last 60 days from each state you held a license in 
the last seven years. (NOTE: A driver’s record issued by the 
Crime Information Center (CIC), third- party internet site, or 
local police agencies will not be accepted.)

• Copy of DD214(s), if you ever served on active duty in the 
armed forces, showing dates of service, type of discharge 
and award of campaign badge, if applicable.

• Eligibility letter from Veterans Affairs and completed Form 15, 
if claiming a service-incurred disability, dated within the last 
12 months.

MINIMUM

QUALIFICATIONS
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The following job description identifies specific duties, responsibilities and tasks for the position of Police Officer. The goal of an 
Aurora Police Officer is to promote a safe environment through police and citizen interaction. Through effective communication and 
teamwork, trust should be developed with the residents of the community so there exists a two-way information flow. A community 
policing philosophy is in place to foster a proactive, decentralized approach designed to reduce crime, disorder and the fear of 
crime.

Duties of an Aurora Police Officer Include: 
Officers patrol assigned areas of the city in an automobile, motorcycle, bicycle or on foot. Officers are responsible for the 
prevention and detection of criminal activity, the preservation of public order and the promotion of public safety awareness. This is 
accomplished by dispatched call for service or on-view activity.

 Duties Include:

• Conducting preliminary investigations
• Preparing accurate and complete reports
• Accident investigation
• Collecting evidence
• Testifying in court
• Rendering and summoning medical aid
• Directing traffic
• Restraining violent and/or intoxicated persons
• Apprehending law violators
• Ability to safely handle firearms
• Ability to safely drive an emergency vehicle in all types of weather and 
 traffic conditions

AURORA PD

OBJECTIVES
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Salary amounts are negotiated every two years. Field Training Officer FTO pay Additional 7% annually
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1 YEAR

4 YEARS

2 YEARS

5 YEARS

3 YEARS

6 YEARS

$59,286

$79,558

$64,624

$88,298

$72,001

$95,703
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Uniforms are furnished by the department at no cost. 

All new recruits are issued a Glock Model 45 (9mm) duty weapon during the academy. 

Officers receive $1,000.00 body armor allowance every four years.

Vacation: 80 hours annually, increasing with seniority, with a maximum of 200 hours annually.
Paid holidays: 9 days annually Personal leave: 28 hours annually
*Time is accrued on a 48-hour work schedule. (40-hour administration schedule will differ)

120 hours annually

Effective Jan. 1, 2022, the city shall contribute an amount up to $1441.18/ month for family 
coverage, $1,083.96/ month for employee plus one, and $567.76/month for singular coverage 
toward the cost of the premium in a group health plan offered by the city to its employees.

Effective Jan. 1, 2022, the city shall contribute an amount up to $45.96/ month toward the cost 
of family or single coverage in either of the dental insurance plans offered by the city.

The city provides free life insurance, which is one times the salary (rounded to the nearest higher 
thousand of the annual salary) plus $1,000 and dependent insurance is available.

Gear Issued 

Vacation &
Holidays

Sick Leave

Health
Insurance 

Dental
Insurance  

Life  
Insurance  
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Disability

Short-term
Disability

Retirement

The city provides death and disability coverage through the Fire and Police Pension Association 
(FPPA).

The city provides short-term disability coverage.

For 2022 Officers and the City both contribute 12% bi-weekly into a 401(A)-retirement fund with a 
5-year vestment schedule.

Scheduled, IRS-qualified tax-exempt retirement plans meeting 401(A) status can be rolled over 
when the applicant provides an IRS determination letter, subject to approval of the retirement 
board.

The City also offers a defined benefit option for retirement.

Officers will contribute 1 percent of their pre-tax salary, on a bi-weekly basis into a 457(b) Deferred 
Compensation plan, managed by Nationwide retirement solutions.

Additionally, Officers will also have the option to contribute funds (post-tax, and up to a certain 
dollar amount) into a Roth plan, also managed by Nationwide retirement solutions.

Officers are required to attend 40 hours of in-service training annually. They are also eligible for job 
related sponsored training.

If you would like additional information on the benefits that are offered by the city of Aurora, text 
JoinTheAPD to 720.664.2336 or call the Human Resources Department at 303.739.7225

Deferred 
Comp

Training
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IN-STATE APPLICANT

HIRING PROCESS

1. Applicant will complete online application. Computer will automatically screen if applicant meets minimum qualifications.

2. In-state applicants invited to complete Frontline Video exam at a local National Testing Network (NTN) site and submit their scores to 
Aurora Civil Service Commission (CSC).

 https://www.nationaltestingnetwork.com/publicsafetyjobs/ 

3. All applicants on the Prospective Empoloyment List are invited to complete:
a. Personal History Statement (PHS)
b.       Polygraph examination 
b. Job Suitability Assessment
c. Background Investigation.

4. A summary of all results is presented to the Civil Service Commission and a representative from APD for review. An interview can now 
be conducted by two APD representatives, the Commission, and a citizen assessor.

5. Applicants receiving a Conditional Job Offer invited to the next phase which includes:
a. Medical examination
b. Substance abuse screening
c. Post-offer psychological assessment
d. Physical Fitness test

 Once completed, applicant will be added to the final certification list.

6. Qualified applicants will receive final job offer from Human Resources.
a. Final Job Offer letters will be presented to the number of passing applicants needed to fill the next Police Academy. 

Remaining passing applicants are eligible for the next Academy.
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OUT-OF-STATE APPLICANT

HIRING PROCESS

1. Applicant will complete online application. Computer will automatically screen if the applicant meets minimum qualifications.

2. Out-of-state applicants may complete Frontline Video exam at a local National Testing Network (NTN) site and submit their scores to 
Aurora Civil Service Commission (CSC).

 https://www.nationaltestingnetwork.com/publicsafetyjobs/

3. All applicants on the Prospective Employment List (PEL) are invited to complete the Personal History Statement (PHS)/background 
packet.

4. Trip #1  to Colorado:
a. Job Suitability Assessment (JSA)
b. Polygraph examination.

5. Applicant will be assigned a Background Investigator. The background process is conducted by an outside contract investigator, 
according to strict Colorado Peace Officers Standards and Training (P.O.S.T.) guidelines.

6. A summary of all results is presented to the Civil Service Commission and a representative from APD for review. An interview can be 
now be conducted by two APD representatives, the Commission, and a citizen assessor.

7.       Qualified applicants wil receive a Conditional Job Offer. 

7. Trip #2 to Colorado applicant must complete:
a. A Medical examination
b. Substance abuse screening 
c. Post-offer psychological assessment
d. Physical Fitness test

 Once completed, qualfied applicants will be added to the final certification list.

8. Qualified applicants will receive a final job offer from Human Resources.
a. Final Job Offer letters are presented to the number of passing applicants needed to fill the next Police Academy. Remaining 

passing applicants are eligible for the next Academy.  



Sit-ups

Illinois Agility Test

Beep Test

Scoring

PHYSICAL

FITNESS TEST (PFT)
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The participant will have 60 seconds to complete as many sit-ups as possible.

The participant will have one attempt at this test.

The participant will attempt to complete as many laps as possible during this test. The score is based on the 
total number of consecutive laps.

The participant will be scored in each of the listed areas.

The participant is required to obtain a minimum score of 12 points. The participant must have at LEAST one 
point in each category.

The participant may review the PFT video at:
http://bit.ly/AuroraPoliceFitnessGuide
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Phase 1



Essential 
Job Functions
Test

PHYSICAL

FITNESS TEST (PFT)

1 0

For more information on preparing for the PFT, 
participants may reference the physical fitness guide: 

AuroraGov.org/APDFitnessGuide

Phase 2

• The participant must be able to climb over a 6-foot chain-link fence, unassisted. *This part is not timed*

• The participant will sit in the driver’s seat of a patrol car with the doors closed and will await further 
instructions. A test monitor will give the participant verbal instructions to pursue a fictitious fleeing 
felony suspect and provide  a physical description.

• The test monitor will tell the participant to “GO” and the following physical tasks must be completed: 
The participant must get out of the car and run a total distance of 130 yards while navigating obstacles. 
Timing begins when the participant opens the patrol car door. The participant will encounter a 
standard-sized office table. The participant must crawl under this table.

• During the run, the participant must climb through an approximately 30-inch-by- 30-inch opening with 
the bottom of the opening located approximately 49 inches from the ground. Next, the participant must 
run to and climb a set of stairs.

• After climbing the stairs, the participant must identify the proper suspect from four targets, each 
numbered and dressed differently. Finally, the participant will then move a dummy weighing 
approximately 150 pounds from a chair across a designated line five feet away where the timer will stop.

• The participant must complete this section in under 60 seconds.



Attendance

Standards
and
Training

ACADEMY

EXPECTATIONS
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• The police academy duration is 26-weeks with a 14-week field training period.
• Class hours are generally Monday through Friday - except for special assignments and training required 

at night.
• Absences without leave will be grounds for dismissal.
• Colorado Peace Officers Standards and Training (P.O.S.T.) requires 100% attendance during the 

Academy. Excused absences will be on a case- by-case basis, to be determined by Academy staff.

• The academy is very structured and designed to maximize success.
• You will participate in rigorous physical activity.
• Fitness is a significant part of the overall structure of the academy.
• You must obtain a passing score for the Physical Abilities Test (PAT) fitness standard.
• You must maintain 70% or better on all tests.
• You must maintain a 70% or better on all skills tests (i.e. driving, self-defense/ arrest control, firearms).
• You must pass the Colorado Peace Officers Standards and Training (P.O.S.T) standards and exams.
• Departing from the truth by commission or omission in any verbal or written communication may be 

grounds for termination.



GROUNDS FOR

DISQUALIFICATION
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Applicants shall be disqualified from the application process for the following reasons:

1. Failure to meet any of the minimum qualifications.

2. Failure to submit a complete application or comply with procedures established for such application including, but not limited to: 
signing the application; responding to all items; providing explanations when required; supplying requested documents; or complying 
with other procedures established for such application at the time of application.

3. Falsification, misleading statements, omissions, misstatements, conflicting information, or discrepancies of information required on the 
application and/or on other forms or documents in any portion of the examination process; or evidence of falsification, fraud or deceit 
in any portion of the application and examination process.

4. Conviction of, or deferred judgment for, a crime that is a felony under state or federal law; or military conviction by a Court Martial that 
is comparable to a felony conviction.

5. Conviction of, or deferred judgment for, or combination of:
 • The state law, or violations of municipal or county ordinance within the last five years.

• Any driving offense within the last three years that was caused by alcohol, controlled substances, drugs, or other illegal 
substances, including, but not limited to, DUI and/or DWAI; or two or more convictions or deferred judgments within the last seven 
years.

• Seven or more violations while operating a motor vehicle in the last seven years; or four violations in the last three years; or three 
violations in the last year.

• Any reckless driving violation within the last three years; or two or more violations within the last seven years.
• Any misdemeanor causing disqualification under POST standard 24-31-305.



GROUNDS FOR

DISQUALIFICATION
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6. Suspension or revocation of driver’s license in the last two years; or two or more suspensions or revocations in the last five years.

7. Illegal possession, including illegal use or experimentation, of marijuana (one) year from the date of application.

8. Illegal possession, including illegal use or experimentation, of any controlled substance, other than marijuana, to include prescribed 
drugs, narcotics, steroids, ecstasy or other controlled drugs, within the last three (3) years from date of application.

9. Illegal sale or illegal distribution of any controlled substances or drugs, including steroids, in the last ten (10) years.

10. Failure to supply required documents by the deadline established by the commission.

11. Failure to successfully complete any portion of the commission’s required examinations.

12. Violation of any commission rule, regulation, policy or directive.

13. Overall conduct or character of the applicant that demonstrates an undesirable behavior pattern including, but not limited to, 
dishonesty and/or integrity issues, motor vehicle violations, employment terminations, financial problems, thefts and/or activities or a 
combination of such conduct and/or activities.

14. Applicant was disqualified from an Aurora Civil Service process for failing the background, job suitability assessment or substance 
abuse test in the past 12 months.

(Continued)



Previous application for an Aurora Civil Service position and subsequent disqualification for 
failing the Substance Abuse Screening, Job Suitability Assessment or Background Investigation 
within a 12-month period from the date of the original disqualification letter.
Effective for disqualifications made after Aug. 9, 2014.

GROUNDS FOR

DISQUALIFICATION
1 4

Text ‘JoinTheAPD’ to 720.664.2336 to speak with a Recruiter

Applicants shall be disqualified from the application process for the following reasons:

1. Termination from any law enforcement agency or any fire department.

2. Voluntary separation from law enforcement or fire employment to prevent, or in lieu of, possible disciplinary action or termination.

3. Failure to appear at the scheduled date and time for any appointment or examination.

4. Conviction of a misdemeanor crime under federal or state law, or a violation of a municipal or county ordinance, in which the 
offense involved the use, attempted use, or the threatened use of a deadly weapon or physical force against any person. Additional 
misdemeanor convictions included in Colorado SB 01-16 that may be cause for revocation or denial of peace officer certification.

5. A member of any organization that engages in acts of force or violence, illegal activity, and/or advocates the violent overthrow of the 
Constitution or Government of the United States of America.

6. Inability to locate applicant.

7. Removal for cause from an eligibility list in the past 12-month period.

8. Solicitation, or attempted solicitation, in connection with application and testing for employment, of preferential treatment and/or 
intervention on behalf of the applicant from any member of the City Council, the department and its employees, the commission and 
its employees, or other city officials and employees. Personal references and letters of recommendation or commendations are to be 
provided during the background investigation.

9. Discharged from any branch of military service under other than honorable conditions.

(Continued)
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